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with the accessibility of official statistics has reached 
55.7 percent, indicating that the project is in harmony 
with the needs of the target beneficiaries.

The project also achieved substantive progress in 
strengthening the organizational capacity of CSA and 
NSS through the provision of training opportunities, 
both local and overseas. These trainings were evaluated 
as having been successful, as a high number of partici-
pants noted that the trainings’ relevance to their work, 
as well as the high quality of the trainers. However, it 
was noted that although female trainees were well rep-
resented in the administrative support staff, they were 
less available among technical staff. This signals the 
need to further investigate of CSA and NSS, as it relates 
to gender. 

The midterm evaluation noted the successful construc-
tion of four branch offices in Bahir Dar, Mekelle, Ambo, 
and Hawassa, despite slow progress in BahirDar and 
Ambo due to political instability and late design chang-
es. As for the environmental and social aspects asso-
ciated with the construction of the branch offices, the 
evaluation noted that(i) there were no major adverse 
environmental impacts associated with the construc-
tion, and (ii) there were no notable accidents observed 
during construction.

The SFR project has achieved many of its intended ob-
jectives in the area of statistical methodology, standards 
and data quality assurance and information dissemina-
tion. The evaluation also noted that the SFR project sup-
ported three surveys, including the Agriculture Sample 
Survey, Population Census, and Vital Statistics Survey. 
However, the project still lags in establishing an IT data 
center and a fully equipped video conferencing room. 

The midterm review evaluation concluded that the proj-
ect is found satisfactory in terms of its progress towards 

the attainment of the project development objectives.                                

 CSA/SFR

The need for reliable and timely data is more important 
than ever before. Reliable and timely data is important 
for the systematic measurement, monitoring and eval-
uation of development policies, plans and targets.

The Government of Ethiopia and the World Bank de-
signed the Ethiopia Statistics for Results (SFR) project 
to build the capacity of the National Statistics System in 
general and CSA in particular.  

The midterm evaluation, conducted by the firm DAB 
Research and Training, aimed to assess the status of the 
SFR project in terms of achieving its set objectives. It 
sought to identify the strengths and weakness of proj-
ect implementation; identify risks and counter mea-
sures; and learn how to improve the ongoing work for 
the remaining project period.      

The evaluation took a retrospective approach. It re-
viewed several documents and used various data col-
lection methods, such as desk review, key informant 
interviews, and observations. 

It concluded that the SFR project has achieved many 
of the goals that were set at its inception, although the 
achievements varied across outcomes and project com-
ponents. The project benefited members of both the 
National Statistical System (NSS) both directly and indi-
rectly. The percentage of data users that were satisfied 

Midterm Review conducted by an independent institution concluded 
that the Statistics for Result (SFR) project has exceeded performance 
expectations



NL #2, Aug. 2017 CSA Ethiopia

3

Stakeholders establish a common 
understanding on the Census 2010 
Communication Strategy 
CSA/SFR 

Communications officials from federal- and region-
al-level government offices gathered to support the 
success of the fourth Population and Housing Census, 
which will be taking place in Nov 2017. CSA, in collab-
oration with the Ethiopian government’s Communi-
cation Affairs Office, arranged a two-day sensitization 
workshop on the Communication Strategy of Popula-
tion and Housing Census (PHC) developed for 2010 EC. 

Dr. Negere Lencho, Federal Communication Affairs Office 
Minister

Dr. Negere Lencho, Federal Communication Affairs Of-
fice Minister, said on the occasion that coordination 
among stakeholders for the success of the Census is of 
paramount importance. For this, media and communica-
tion offices and experts can play a big role to bring clear 
understanding among the general public on the Census’ 
dates and relevance, and on the role of stakeholders 
and society at large. The Minister emphasized that each 
communication office and media house, whether gov-
ernment-owned or private, has a responsibility to sup-
port the carryout of the Census, and to prioritize it in 
their day to day activities. 

Population and Housing Census data are indispensable 
for effective development planning, as well as the re-
search and analysis of social and economic phenomena. 
Census results, with other sources of data, are necessary 
for the formulation of policies affecting economic and 
social development, especially at lower administrative 
levels and for special population subgroups.

The Government of Ethiopia conducts the Population 
and Housing Census every ten years. Ato Biratu Yige-
zu, Director General of Central Statistical Agency, men-
tioned that CSA will employ better methods and new 
and innovative technologies in the upcoming census to 
increase the reliability and accessibility of data. He also 
stated that preparatory activities for the Census have al-
ready begun, such as mapping across the nation, which 
is nearly completed, and the development of question-
naires. Two pilot censuses have been conducted in se-
lected areas. Tablets uploaded the necessary software 
were used in the pilot censuses and questionnaires are 
examined. CSA cannot be successful without promo-
tional and communication activities; in this regard, the 
Director General conveyed the need for communication 
officials to strive to create awareness among the public. 

In the two-day sensitization program, CSA experts pre-
sented how the mapping has been implemented and its 
purposes, the technologies which will be effective in the 
PHC2017 were

Introduced, what questionnaires will be forwarded for 
the counted are sited. Most importantly thorough dis-
cussion has been made on the Communication Strategy 
of Census, and finally common understanding between 
communications specialists are created to work with the 
Census Commission.  
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The Central Statistical Agency 
(CSA) of Ethiopia once again 
leads all other African statistical 
offices in timely agricultural data 
production
The African Development Bank’s Statistical Depart-
ment’s Agricultural Statistics Capacity Indicator, pub-
lished in May 2017, showed that CSA was ranked high-
est in the timely production of Agricultural Composite 
statistics.  Using international standards to measure 
African statistical offices with regard to their institu-
tional infrastructure, resources, statistical methods and 
practices, as well as the availability of statistical infor-
mation, the publication showed that CSA achieved this 
result even though it had average resources, compared 
to other African countries.  

The Global Strategy is a comprehensive framework for 
improving the availability and use of agricultural and 
rural data, which are necessary for evidence-based pol-
icy-making that can improve the lives and livelihoods 
of Africans across the continent. The Global Strategy’s 
overarching aim is to improve countries’ statistical ca-
pacities to produce timely, reliable, and sustainable ag-
ricultural and rural statistics. Africa was the first region 
to develop and implement its Action Plan in order to 
ascertain the status of agricultural statistical capacity in 
African countries.

A standardized tool for the measurement of the per-
formance of National Agricultural Statistics Systems 
(NASS) was developed within the framework of the 
Global Strategy. This tool collected basic data to be 
used to generate standard objective indicators at the 
start of the implementation period of the Action Plan. 
Thereafter, these evolved into monitoring and evalua-
tion (M&E) indicators to track the statistical capacities 
of African countries to produce agricultural data of the 
required quality and quantity for policy formulation and 
decision-making. In short, the Country Assessment (CA) 

process served to establish the baseline indicators and 
to measure the evolution of National Agricultural Sta-
tistics Systems (NASS) in African countries. It also facil-
itated the development of an appropriate program to 
address national needs in terms of technical assistance, 
training, and research. The CA process was scheduled 
to be carried out in three cycles during the implementa-
tion period of the Action Plan. It was conducted first for 
the reference year 2013 to provide baseline data. The 
second and third cycles of the CA were scheduled to be 
undertaken for the reference years 2015 and 2017, to 
measure the ongoing performance of African countries, 
and determine the real impact of the Action Plan on 
their capacity to produce agricultural statistics. 

Objectives of the Country Assessments for the reference 
year 2015 were conducted during 2016 to measure how 
well the Action Plan for Africa was being implemented 
in terms of its effectiveness, using only the requisite 
variables to compute the related ASCI. In addition, the 
CAs provide data to assist the compilation of indicators 
which, in turn, determine the technical assistance and 
training components of the Action Plan for Africa. 

The scope of CAs covers all the data items and ele-
ments needed to compute all four dimensions of the 
Agricultural Statistics Capacity Indicators (namely: Pre-
requisites Dimension, Input Dimension, Throughout Di-
mension, and Output Dimension). The data items are 
encapsulated under the following three modules: i) An 
overview of the National Statistical System (NSS), which 
covers the institutional environment and core data 
availability to assess the status of the Minimum Set of 
Core Data (MSCD) across regional countries; Progress 
on the Capacity of African Countries to Produce Timely, 
Reliable, and Sustainable Agricultural Statistics Agricul-
tural Statistics Capacity Indicators (ASCIs) for the 2013 
and 2015 reference years 3 ii) A review of the ongoing 
statistical activities and critical constraints in agriculture 
statistics system at the level of the National Bureau of 
Statistics; and iii) information on the subsectors of agri-
culture, at the level of concerned line ministries. 

In the categories of data collection/compilation, check-
ing, and validation, thereby ensuring data quality and 
timeliness, the Central Statistical Agency of Ethiopia re-
corded the highest score from all other participating Af-
rican countries. It is for the second time for the Central 
Statistical Agency (CSA) of Ethiopia recorded the same 
result in the evaluation of statistical results. In this eval-
uation, South Africa and Mali came second and third, 
respectively. 
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CSA experts participate in local 
and international trainings 
Since the establishment of the SFR project in 2014, both 
CSA experts and support staff and other National Statis-
tical System members have participated in trainings and 
various experience sharing programs.  

 Experience sharing visit at Korean Statistics Bureau

A total of 2,475 (1,674 male, 801 female) individuals took 
part in either local training and overseas study tours, or 
in-country scholarship programs. Among these, 32.4% 
of the participants were females. The participation of 
females is comparatively low, as there are more males 
at expert, medium and top management levels. Since its 
inception, the SFR project planned to provide training 
for 2,869 individuals over the course of three years. So 
far, 86.2% of the target have been met.

In March 2016, the Center for Creative Leadership pro-
vided a Leadership and Change Management training 
course for top and middle level managers of CSA and 
National Planning Commission in Adama.  A total of 26 
(23 male, 3 female) participants attended this four-day 
training. Four of the participants were from the National 
Planning Commission.   

Leadership and change management training

CSA-SFR project entered into an agreement with the 
Ethiopian Statistical Association to train CSA experts at 
both Addis Ababa and branch offices in CSPRO and STA-
TA. A total of 42 (36M, 6F) staff members from CSA’s 
head office have attended the training so far. This train-
ing will continue for another year. 

Ten experts took part in an overseas training course on 
Poverty Mapping and Small Area Estimation. The two-
week training took place in Bangkok at the Asian Insti-
tute of Technology (AIT). Trainees learned how to eval-
uate economic growth versus its impact on poverty and 
inequality, poverty measurement, and poverty mapping 
at a sub national level using household census data and 
representative survey data, which will later feed into 
the poverty mapping exercise to be conducted in the 
upcoming year. 

Two rounds of a two-week training on the Improvement 
and Management of National Accounts was offered to 
the staff of the National Planning Commission and CSA.  
A total of 14 staff members participated. Of these, elev-
en were from National Planning Commission and three 
from CSA. The main objective of the course was to build 
capacity of National Economic Accounts Directorate 
(NAD) experts through knowledge and skill transfer on 
National Accounts Statistics and Economic and Financial 
Statistics. 

 

The SFR project also organized a training on sample sur-
vey, field organization, and data quality fora total of 24 
branch managers and two desk heads.  The training was 
given in two rounds in April and May 2017. The trainings 
took place at the Indian Agricultural Statistics Research 
Institute in New Delhi. The major objectives of the train-
ing were to equip branch managers with knowledge on 
statistical methodology, coordination, field organization 
and supervision; as well as to improve their knowledge 
in the quality control of statistical data, and increase 
their capacity with regard to planning, monitoring and 
evaluation. 

Moreover, five individuals from Agricultural Statistics 
Directorate went to Jakarta, Indonesia to learn about 
fishery statistics on Feb. 2017. The main objective of the 
study visit was to study major concepts on fishery sta-
tistics and to develop survey methodology, which will 
enable the participants to design and prepare fishery 
sample frame for fishery survey. 
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Field visit showing how data collection on fishery is monitored, Jakarta, In-
donesia

Participants of the training and experience sharing programs expressed 
their satisfaction are satisfied very well and have learned new experienc-
es and innovative approaches, which will improve their performance and 
achievement in the survey, data collection, analysis and important statistical 
studies in their job.

SFR project has organized a training in two rounds on statistical awareness 
and survey methodologies via Video conference using woreda net infrastruc-
ture, which covered many towns of the country. The training conducted for 
three-days and provided for more than 1,237 participants. The participants 
were drawn from NSS member organizations and CSA branch offices. The 
three-day training aimed to create statistical awareness among the partic-
ipating staff of NSS members regarding CSA’s major activities, and to build 
their capacity in data quality and sampling techniques. 

The training was arranged in towns/cities, while CSA Branch Offices are 
available and video conference is functional. At least 27 different areas lo-
cated across the country are covered. Education, Health, Investment, City 
Administration and Agriculture Bureaus, (at Regional, Zonal, Woreda and 
City Administration level) are among the participants in the Training. More-
over, sectors such as, Finance and Economic Development, Children and 
Women Affairs, Urban Development and Housing, Trade and Industry, Labor 
and Social Affairs, and Vital Statistics were included in the training given. 

The trainers were senior statistical experts from CSA directorates (namely, 
Household Survey and Price, Agriculture, Business, and National Statistics 
Data Quality and Standard Coordination) as well as a statistics professor 
from Addis Ababa University. The training was given on August 2016.

Participants expressed their feeling that they have got knowledge about 
sampling techniques, survey and census methods of research. They also 
understood much about the roles and responsibilities of CSA. The training 
helps them to know more about the activities of CSA on Agriculture, Busi-
ness, Household consumptions etc.  

Jirramee Bittisho

From Southern Nation and Nationalities 
Vital Registration office

“It is no doubt that a training on how to 
conduct surveys, collecting data, ana-
lysing them, how to maintain its confi-
dentiality, distributing to the concerned 
bodies has paramount importance for 
an expert who is working in the Vital 
registration office (especially   to an ex-
pert like myself who receive and analysis 
data from the public). I also pointed out 
that if CSA and World Bank could able to 
provide us computers which assists our 
work, it will much better for our works. 
Moreover, this training shall include 
people who are working in all levels (in-
cluding kebele)”. 

Tesfaye Taddesse(participant)
Hawassa Department of Health
“I have never expected that CSA has 
such a big responsibility in producing 
various statistical data and in many sec-
tors, in Business, Agriculture, Household 
and many more. While I am working in 
health Bureau, I even didn’t know that 
CSA has produced DHS as well. The data 
usually has sent from MOH and I imag-
ined that it has produced by MOH, but 
it is CSA. Data produced by CSA and oth-
er sectors sometimes would not match 
and it creates confusion among users. 
For this we have to work in collaboration 
and this training gives this perspective” 
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Procurement Activities Statistics for Results (SFR) Project Executed 
for the Past Three Years

The project procurement tasks have been conducted in accordance with the World Bank’s procurement guidelines, 
revised on January 2011. As per the guideline for procurement of Goods, Works and Non-Consulting services and 
guideline for the selection and employment of consultants, the project procurement tasks have been performed 
to achieve the intended project purposes explained in the first 18 months of procurement plan and subsequent 
revisions:

Procurement report summarized and comprised up to August 2016

S/N Description
Goods

1 IT Equipment for Head Office
2 Procurement of Surveying Tools FOR Branch Offices

(Measuring Taps, Digital balance, GPS enabled data logger)
3 Procurement of Vehicles
4  Procurement of IT equipment 

Desk Top Computer, Laptop Computer, External Hard Disk, 32GB 
Memory Card, IPAD, Vm-ware EXI6 Support

5 PROCUREMENT OF OFFICE EQUIPMENTS (Video Camera)
6 Procurement of office furniture for PIU

Works
1 CSA Hawassa Branch Offices Construction 
2 CSA Mekele Branch Offices Construction 
3 CSA Bahirdar Branch Offices Construction
4 CSA Ambo Branch Offices Construction

Consulting Services
1 Consultations for the development of the next NSDSII
2 Business statistics Development study
3 stakeholder analysis, development of user satisfaction index, 

training & communication support (e.g. via web, media, radio)
4 Project Audit for the year ended 2015
5 Project Audit for the year ended 2016
6 Program Coordinator at CSA HQ
7 Development of Financial Manual for the project
8 Hiring of PIU Staffs and newly identified positions   in the course 

of project implementation
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Procurement tasks since Sept 2016 and currently in progress

S/N Description
Goods and non-consulting services

1 10 pieces of Motorcycle with accessories
2 Procurement of reference Books

3

Procurement of different IT Equipment, Supply, Installation, Com-
missioning, Testing and Provision of Training for the implemen-
tation Different Software’s, Backup UPS, and Video Conference 
Service Hall including 200 desktop computers for BOs

4 Procurement of   2300 pieces of Android Tablets 
5 Procurement of Furniture for Branch Offices
6 Supply and commissioning of CSA’s fleet Management systems
7 331 pieces of Solar panel 
8 Procurement of 1500 licenses Antivirus for CSA head quarter, the 

contract includes configuration and free maintenance
9 Procurement of Heavy Duty Diesel generator and 4 elevators for 

BOs
10 Procurement of ECSA (under bidding preparation)
11  Drama & public announcement for promoting 2017 population 

census
12 Preparation of Brochures to promote the SFR project 

Works
1 CSA HQ, renovation of office space at the headquarter
2 Building of Training hall at CSA HQ
3 Aluminium Partition works for CSA new building

Consulting services
1 Hiring of a firm to conduct project midterm evaluation 
2 User satisfaction assessment survey II round
3 Replacement of Procurement and financial management staffs
5 Project Audit for the year ended 2016
6 Hiring of firms for project performance video production
7 LOGO & Branding development & upgrading of Website for CSA
8 Recruitment of IT network administrator
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Enabling environment for SFR procurement undertakings

- CSA’s top managements are closer for prompt support on any procurement tasks under issue,

- The Bid Endorsing Committees is fast for timely decision.

- SFR staffs are worked as a team for procurement backlogs. 

The four Branch offices buildings financed by World Bank through 
SFR project inaugurated 

After the completion of the Constructions of the four branch offices in Ambo, Bahir Dar, Mekelle, and Hawassa are 
now opened for operation. The four-branch office construction begun last year on 2016 following the agreement 
made between the Ethiopian Government and the World Bank. Statistics for Result Project (SFR) project then estab-
lished with four major components to perform. Under the theme of realizing Organizational Infrastructure Capacity 
Development component the SFR project constructed four branch offices in Amhara, Tigray, Oromia and Debub 
regional states.

Close follow ups have been undertaken to expedite the construction of CSA branch offices from the beginning to its 
end. Social and environmental impact assessment of the constructions indicated that there were no major adverse 
environmental impacts associated with the construction of the four CSA Branch Offices buildings. 

Construction of the lift shaft for all sites, which was left behind due to budget constraint has been made up on the 
decision by the project office. Site gardening also implemented in all construction sites of the four branch offices.

Area distributions at each Sites 

Branch Office Plot Size Built-up Area Store/Basement Training and 
Library Office Space

Ambo 2000m2 453m2 345 m2 130 m2 725 m2

Bahir Dar 2000m2 453m2 345 m2 130 m2 950 m2

Hawassa 1000 m2 453 m2 120 m2 130 m2 725 m2

Mekelle 2000 m2 453 m2 120 me 130 m2 725 m2
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Bahir Dar: among the four branch offices of CSA constructions the four-store building in Bahirdar now opened for 
use after twelve months.  Construction of the building was not easy as we have observed the picture here. The soil 
condition is swampy and needed revision on Structural foundation design. Deep excavation up to the rock level 
were important. 

The location of the site is sloppy and measures has been taken to protect the building and divert the storm water. 
Particularly, retaining wall at the front and sides of the building, and at the two sides of the site for vehicle access 
have been built. In addition, selected material also filled up in every part necessary. 

Ambo: Due to the soil condition and slope of the site, some measures have been taken also in the construction of 
Ambo branch office. Some of the measures were bulk excavation up to the foundation level and selected material 
were filled. 
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Hawassa: among all four constructions in four different regional states Hawassa branch office were smoothly com-
pleted without significant challenges.

Mekelle: Soil condition in Mekelle is rocky and excavation was highly difficult. Currently the three-story building is 
ready for function. 
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CSA Info-graphics competition 2017 happened 
for the first time

The Central Statistical Agency (CSA) is opening its 
branch office in Mekelle, Bahirdar, Hawassa and Ambo 
on August 2017.  Event will be conducted in Bahirdar 
Branch office. The event marks the first time in CSA’s 
history that the agency has launched a new branch of-
fice building across four regions. These branch office, 
with its state-of-the-art ICT infrastructure, training, and 
video conferencing centers, will serve as an example to 
other future branch office constructions.

As part of its program to promote statistics to the gen-
eral public, the CSA is organizing an exhibition, trainings 
on stats for statisticians and Statistical Communication 
for media editors’ managers, and a contest among Uni-
versity students on “infographic Competition”. 

The competition announced in the National television 
for all university students across the country and more 
than 100 students applying for the competition and 
some are able to go through the award. The SFR proj-
ect will award lap top, tablet and smart phone for three 
winners. The winners will be invited in the inaugural 
ceremony as well.  
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NOTE
The inner circles show 
the unemployement 
rate of female citizens 
in different age groups 
in all Ethiopian regions. 
And the outer circle 
showls male unem-
ployement rate  
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Unemployed Popula-
tion of Ethiopia Aged 
Ten Years and Above 
by Unemployment 
rate, Age Group, Edu-
cation and Sex: 2016
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2016 total economicaly active population =8,938,749

REGIONS

URBAN AREAS

Aged Ten 
Years and Above by Unemployment Rate, 

Age Group and Sex

2016

2016

Aged Ten Years and 
Above by Literacy Status, Educational Attainment, 
Age Group and Sex, 
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Among the total unemployed population of 1,509,227

28.3%

71.3%

39,188
=34,917

=24,233

=515,144

(34.1%) (23.7%)
(13.9%)

(7.07%)
(6.04%)

(4.07%)
(3.87%)

(2.59%)

(2.3%)
(1.6%)

(0.46%)
(0.13%)

=358,016
=210,663

=106,822
=91,276

=61,468
=58,506

=7001
=1992

looking at the graphh we can notice 
that females are more unemployed 
than males at most age interval 
but in the case of 60-64 and 65+
the reverse happen 

2016 total population =91,196,000

NAME- EYERUSALEM TIBEBE DESSIE
AAU -SOUTH CAMPUS

 ETHIOPIAN ACTIEVE AND UNEMPLOYED POPLATION OF URBAN AREAS         

    Economically active population age distribution 

Economically active population in regions 

                                                LITERACY STATUS OFUNEMPLOYED POPULATION  

                                                  WHAT IS UNEMPLOYEMENT? 

 Unemployed population is being out of job or a situa-
tion where the individual is wiling to work but has 
none. With the increase rates of unemployment other econo-
my factors are significantly affected, such as: the income per 
person, health costs, quality of health-care, standard of leaving 
and poverty. Unemployment affects not just the person himself but also 
his/her family and in the long run the society where he lives.  

 Ethiopia have about 428,250 male and 1,080,977 female unemployed pop-
ulation from total of  1,509,227.This shows majority of unemployed is oc-
cupied by females . 

 From total  active population of Ethiopia almost about 20% of the popula-
tion is unemployed. From total unemployed population about 61% is  
young  

 

Majority of active population are 
between 20 - 40 of age. And 22%  of 
the active population is occupied by 
people whose age is from 25 -29 . 

In Ethiopia there are enough  active 
power to support the countries econ-
omy.  

 

WHAT IS ECONOMICALLY ACTIVE POPULATION ? 

Any  working force available in the  legal     
market . It is limited by age according to 
different countries. 

From 8,938,749 of total active population 
4,571,115 are male and 4,367,634 are             
females. 

Ethiopia have plenty of working man power 
compared to other African countries. This 
condition creates comfortable opportunities 

     ECONOMICALLY ACTIEVE POPULATION                                         UNEMPLOYED POPULATION  DISTRIBUTION 

Distribution of active 
population  is not uni-
form though out Ethio-
pian regions. Due to 
various reasons  like job 
opportunity and urbani-
zation urban cities like 
Addis  Ababa are more 
populated by active 
population. Gender 
have little effect on ac-
tive population distribu-
tion though out  Ethiopi-
an urban areas. 

                       BY GENDER 

                        IN REGIONS 

      Youngsters   and females are 
the main unemployed population 
in Ethiopia. This  have Impact on 
the Ethiopia's economy develop-
ment. Because, they are domi-
nant population  also they are 
expected to   be responsible  eco-
nomically and professionally and 
bare the  fate o  the  future  Ethi-
opia. 

    So …? 
The government should consider 
about : 

 create job opportunities  

 Formulate policies that is 
suitable to this part of popu-
lation and to minimize unem-

            by age  

Majority  of the unemployed population is occu-
pied by  people who finished primary school  
whose age is between 20 - 24. 

DONE BY:- ABDISA TESFAYE                            DATE JULY 31 

SFR Project Finance 
- Out of the 10million USD the Banks’ grant fund 

so far 7.7million USD has been dispersed to the 
project account.

- The total cumulative actual expenditure of the 
project has been reached to 143.4 million ETB 
(6.8million USD)

- Considering all commitments entered into con-
tract, the total cumulative expenditure amount 
of the project reached to ETB 223million 
(10.6million USD) 

      SFR Proejct 


